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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRI

DURGA MALLESWARA S| DDHARTHA MAHI LA

KALASALA (S.D. M S. M KALASALA)

Name of the head of the Institution

M NALI NI

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0866-2470912

Mobile no.

9849578332

Registered Email

sdnmsnk@ahoo. co.in

Alternate Email

nal i ni n61@nuai | . com

Address VENKATESWARA PURAM LABBI PET
City/Town Vi j ayawada
State/UT Andhra Pradesh

Pincode

520010




2. Institutional Status

Autonomous Status (Provide date of Conformant of 18- Jun- 2003
Autonomous Status)

Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. T. Rama Devi

Phone no/Alternate Phone no.

08662470912

Mobile no.

9866027676

Registered Email

ramadevi t aneru@nai | . com

Alternate Email

si ddhart hamahi | a@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. si ddhart hanmahil a.ac.in/c

ont ent . php?i d=78

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. si ddhart hanahi |l a. ac. i n/ cont

ent . php?i d=168

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 B++ 80. 25 2006 21- May- 2006 | 20- May-2011
2 A 3.15 2013 08-Jul -2013 | 07-Jul -2018
3 At++ 3.56 2021 01- Feb-2021 | 01- Feb-2026
6. Date of Establishment of IQAC 15-Jun- 2006

7. Internal Quality Assurance System



https://www.siddharthamahila.ac.in/content.php?id=78
https://www.siddharthamahila.ac.in/content.php?id=78
https://www.siddharthamahila.ac.in/content.php?id=168
https://www.siddharthamahila.ac.in/content.php?id=168

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

PRQIECT EXPO 25- Feb- 2020 35

1
WORKSHOP ON FABRI CATI ON 28-Jan- 2020 33
AND NMAI NTENANCE OF 1
AQUARI UM
SEM NAR ON ELECTRAL 20- Dec- 2019 31
PCLI TI CS AND VOTI NG 1
BEHAVI OUR I N | NDI A
GUEST LECTURE ON CONTENT 21- Nov- 2019 42
DEVELOPNMENT USI NG 1
PERSONAL HOVE PAGE
WORKSHOP ON MOLECURLAR 26- Sep- 2019 38
Bl OLOGY TECHNI QUES 1
WORKSHOP ON MATH LAB 14- Sep- 2019 45

1
WORKSHOP ON STRESS AND 28- Aug- 2019 40
| NTONATI ON 1
SEM NAR ON RECENT TRENDS 03- Aug- 2019 32
I N DAl RY AND POULTRY 1
| NDUSTRY
WORKSHOP ON PHONETI CS 25- Aug- 2021 78

1
WORKSHOP ON PO NT OF CARE 19-Jul - 2019 30
RAPI D DI AGNOSTI CS THROUGH 1
PAPER M CROFLUI DI C
DEVI CES

View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I NSTI TUTI ON CPE UcC 2016 15000000
1825
I NSTI TUTI ON AUTONOMOUS UGC 2019 1600000
365
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10045_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10045_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10045_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC revi ews teaching and | earning process conducts quality enhancenent,

pr of essi onal devel opnent programmes.

I nt egrates nmodern nethods of teaching and
| earni ng process Mdtivates the faculty to conduct
i nformati on about funding agenci es and research projects Periodical
be collected fromdifferent stakehol ders

research and provi des
feedback wi ||

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Curriculumrevision

Al'l the departnents revised their
syl | abus as per APSCHE gui del i nes.

I nt roduction of new programes

B.Sc (AZC)., B.Sc ( MBDS)

Trai ning progranme to faculty

Cont ent Devel opnent Usi ng Personal Home
Page by N. Vara Prasad CEQ, ARETE IT
Services Pvt Ltd Krishna, Andhra
Pradesh, India on 21-11-19

Up gradation of teaching and | earning
with nodern facilities

Est abl i shed virtual [abs and smart

cl assroons

Conduct s canpus pl acenent drives

256 students pl aced

| mpl enent ati on of OBE based on Bl oons
Taxonony

| mpl enent ed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10045_Minutes.pdf

Date of Visit 17-Jul - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Feb-2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

Nill

NI L

NI L

Nill

No file upl oaded.

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

H STORY
ECONOM CS
PCOLI TI CAL

SClI ENCE

12/ 06/ 2019

HS T51

12/ 06/ 2019

BA

HI STORY
ECONOM CS
PCLI TI CAL

SCI ENCE

12/ 06/ 2019

POL T51

12/ 06/ 2019

BA

HI STORY
ECONOM CS
POLI TI CAL

SCI ENCE

12/ 06/ 2019

ECO T51

12/ 06/ 2019

BBA

BACHLORE OF
BUSI NESS
ADM NI STRATI ON

12/ 06/ 2019

MGT T51

12/ 06/ 2019

BCom

TM, EM,
COMPUTER
APPLI CATI ONS.
BANKI NG &

I NSURANCE

12/ 06/ 2019

COM T51

12/ 06/ 2019

BCom

™M, EM,

COMPUTER
APPLI CATI ONS. ,

BANKI NG &

I NSURANCE

12/ 06/ 2019

COM T61

12/ 06/ 2019




BSc
PHYSI CS,
CHEM STRY

MATHENATI CS,

12/ 06/ 2019

MAT T51 12/ 06/ 2019

BSc
PHYSI CS,
CHEM STRY

MATHENATI CS,

12/ 06/ 2019

MAT T13 12/ 06/ 2019

BSc
PHYSI CS
CHEM STRY

MATHENATI CS,

12/ 06/ 2019

PHY P51 12/ 06/ 2019

BSc
PHYSI CS,
CHEM STRY

MATHENATI CS,

12/ 06/ 2019

CHE T41 12/ 06/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Aquacul ture Technol ogy, 12/ 06/ 2019
Zool ogy & Chemistry
BSc Mat hematics, Statistics 12/ 06/ 2019
& Data Sci ence
BCom Honor s 12/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom HONORS 12/ 06/ 2019
BSc Mat henmatics, Statistics 12/ 06/ 2019
& Data Sci ence
BSc Aquacul ture Technol ogy, 12/ 06/ 2019
Zool ogy & Chenmistry
BA H STORY, ECONOM CS & 06/ 06/ 2019
POLI TI CAL SCI ENCE
BBA BACHLORE OF BUSI NESS 06/ 06/ 2019
ADM NI STRATI ON
BCom T.M, E M, BANKING & 06/ 06/ 2019
I NSURNACE. , COVPUTER
APPL| CATI ONS., HONORS
BSc MPC., MSCS., 06/ 06/ 2019
MPCS. , MECS., MCCS., BZC.,
FMB., FMC., MSCA

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bakery Technol ogy

06/ 06/ 2019

47



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10045_programmes_on_employability_1629956592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10045_Program_introduced_1629956593.xlsx

Bio fertilizers And Bio 06/ 06/ 2019 25

pesti ci des
Haemat ol ogy Bl ood 06/ 06/ 2019 25

Banki ng

Chemistry O Cosnetics 06/ 06/ 2019 86
Her bar i um Met hodol ogy 06/ 06/ 2019 20
Andhra Pradesh Economny 11/11/ 2019 21
Di gital | nmaging 06/ 06/ 2019 75
Mechani sm of Home 06/ 06/ 2019 26

appl i ances
Perspective O |ndian 06/ 06/ 2019 15

Constitution
Basic Statistics 06/ 06/ 2019 15
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA BACHLORE OF BUSI NESS 32
ADM NI STRATI ON
BSc FMB., EMC., BZC., 437
MCCS., MsCA., MPC.,
MPCS., MSCS
BCom T.M, E M, BANKING & 136
I NSURANCE
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an inportant integral mechanismin the institution for overal

devel opnment and i nprovenment. The Internal Quality Assurance cell of Sri Durga
Mal | eswara Si ddhartha Mahila Kal asal a makes it a regular practice to collect
feedback. The feedback systemof the institution is designed in such a way that
there is enough information input regarding the performance of the college from
various stakeholders |ike Students, teachers, Enployers, Alumi and Parents.
The overall inprovenent is the main objective of this feedback system Added to
this, the institution needs to handle the issue of accountability, to stand as
a choi ce anong students and parents during adm ssion. The feedback was taken on
various aspects which includes the significance of the courses, Updating of
syl | abus, Efficiency of teachers, and various practices in addition. On various



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10045_Value_added_courses_1629956622.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10045_Projects_undertaken_1630056927.xlsx

contexts during the acadenm c year, feedback has been collected fromthe ALUW
when they visited College. IQAC with the hel p of placenent cell collected
feedback fromthe recruiters. Wth their guidance and suggestions, it has been
very much hel pful to upgrade the existing syllabi to neet the upconing

requi rements of corporate sector to grab the opportunities in the conpetitive
wor |l d. Parent teacher neetings were conducted at regular intervals and feedback
fromthe parents were collected to enhance the facilities and to know the

opi nions of the parents about the institution and as well as the perfornmance of
their ward in point of both academ cs and extracurricular activities. Parents
were very nuch happy to share their views. Feedbacks fromthe teachers were

al so collected to make the necessary nodifications in the syllabus and the node
of teaching etc. Finally, Feedback fromthe students was taken on the inportant
aspects |ike courses and their structures, teaching nethodol ogies etc. Feedback
coll ected was anal ysed using the statistical tools to give appropriate

concl usions. The Enpl oyers highlighted the inportance to inprove upon the
domai n knowl edge to neet the emerging societal needs. The alumi feedback

anal ysis report reveals that majority (100) of the alumi are happy and proud
to be a part of this institution and they agreed that they would reconmrend
their friends and relatives to enrol in this institution and they were highly
satisfied to the point that they receive regul ar updates via

SVS/ Mai | s/ Cal | s/ Facebook etc. Fromthe analysis of the feedback taken fromthe
parents, it is evident that the parents believe that their wards devel op good
communi cation skills and ethical values during their course of study. It is
observed that parents have expressed their satisfactions towards the
institution in all aspects, especially fromthe enployability point of view
The anal ysis of the teacher’s feedback reflects the appropriacy and

avai lability of teaching |earning nethodol ogies, reveals the validity and
skil ful ness of the syllabi and also helpful in refram ng the course structure
according to the societal needs are noted for further inplenentations. It is
clearly observed that the students are well satisfied with the Academ cs,
infrastructure. Once the feedback is analyzed, val uabl e suggesti ons given were
consi dered and necessary actions were execut ed.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc MPC., MPCS. , 749 1570 728
MBCS., MSCA.
MECS., MCCS.

HONORS. , MSDS.

BZC., FMB.,
FMC. , AZC

BCom EM, T.M, 320 604 285
COMPUTER
APPLI CATI ONS.
BANKI NG
I NSURANCE. ,
HONORS

BBA BACHLORE OF 60 101 53
BUSI NESS
ADM NI STRATI ON

BA HI STORY, 60 61 20
ECONOM CS &




PCQLI TI CAL

SClI ENCE

File

Vi ew

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2820 Ni |l 109 Nl Ni Il

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
109 109 9 27 3 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is an important intervention for young people at-risk, particularly first-generation learners, students
from disadvantaged and economically challenged sections of society, who find it difficult to transition to a higher
educational system that is very different from their schools. Student mentoring is an integral part of the teaching-

learning process in the institution. Every faculty member is assigned with 25 to 30 students to mentor for
academic assistance and personal support The objectives of student mentoring system is to 1. Monitor the
student’s regularity discipline 2. Improve teacher-student relationship 3. Support and provide confidence to the

students. In order to resolve the day to day problems of the students, mentors are appointed for a batch of 30

students, and they will counsel the respective students once in a month. Through the tutor ward, the Academic
performance, Co-curricular and Extra-Curricular achievements, Social activities and the details regarding parent
teacher meetings of students is monitored ? The institution has an effective tutor ward and mentoring system-

Care is taken to see that the mentor has taught, or has taught the students for some course, and the students
are, therefore, not strangers to her. Among duties of the Mentor is to ensure that all details about the student are

entered and the results of tests and examinations filled in within a stipulated time after the results have been

declared ? A separate tutor ward book is maintained with individual tutors. Each Faculty member is a tutor for
25-30 students among which there will be 8 to 10 fast learners, 6 to 8 moderate learners and 8 to 10 slow
learners. ? Tutor ward meetings are conducted regularly, to ensure good academic performance as well as to
address personal grievances of the students and the minutes of the same is maintained in the tutor file. ? Any
discrepancy in students’ performance like lack of attendance, poor academic performance etc., will be
addressed and informed to their parents by the respective tutors. Status of tutor ward of individual tutors is
verified by the Head of the Department once in every month and corrective measures are suggested. Mentoring
has proved to be highly successful with the following outcomes 1.The students are well apprised of the
institution, the functioning systems, roles responsibilities, privileges, facilities and opportunities. 2. Addressing the
problematic issues of the personal domain of the student’s life has shown an improvement in their academic
pursuits as well. 3.The overall performance of the student and their pass percentage has improved. 4.There is
reported better understanding and dynamics between the students and faculty. Mentoring is thus a key to the
development of academic and social skills for every student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10045_Demand_ratio_1629956742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10045_ict_tools_1629956769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10045_e_resource_1629956797.xlsx

2820

109 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
109 109 Nill 24 16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019

Dr.M Saral a Devi Lect urer SRI CHUKKAPALLI

Pl TCHAI AH BEST
TEACHER AWARD - - -
2018 by
SAGATE( Si ddhart ha
Acadeny of general
and techni cal
Educat i on),
Vi j ayawada

Lecturer | ndo Asi an
WIlliamHazlitt
Excel | ence Award
—-by The
| nt er nati onal
Mul tidisciplinary
Resear ch
Foundati on, An
Institute of Higher
Educati on and
Resear ch, Regd.
with Govt of India,
NI TI  Aayog.

Lect urer Best Associ ate
NCC O ficer By NCC
Andhr apr adesh

Designation

2020 Dr.M Saral a Devi

2019 Snt . P. V.
Dur gavat hi

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA U201 2019- 20 19/ 09/ 2020 17/ 10/ 2020

BBA U301 2019- 20 19/ 09/ 2020 17/ 10/ 2020

BCom U101E., 2019- 20 19/ 09/ 2020 17/ 10/ 2020

U101T., U103.,
u102., U401



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10045_Honours_recieved_1629956842.xlsx

BSc Us501., Us02., 2019- 20 19/ 09/ 2020 17/ 10/ 2020
Us03. , U504. , U50
5, U506., U601. , U
602., Us07., U508
., U509. , U603
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 2655 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https: //ww siddhart hamahil a. ac. in/sd¥%E2%9D¥83m nYE1YB3IYOA/ sd¥E2YODYB3m nYE1YB3
YA/ upl ocads/ 1. POS, PSO&COSY®?0Mbdi fi ed15 7 21. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
U201 BA HI STCORY, 23 19 82.6
ECONOM CS
AND
POLI TI CAL
SCl ENCE
U301 BBA BACHLORE 33 31 93.9
OF BUSI NESS
ADM NI STRATI
ON
U101l E., BCom E. M, 196 165 84.18
ulo1l T., T.M,
U102, U103., COWPUTER APP
U LI CATI ONS. ,
BANKI NG
I NSURANCE
BSc MPC. , 515 462 90
Us01., Us02. , MPCS. ,
Us03. , VBCS.
us07. , MBCA. ,
Us08. , VECS. ,
uso04. , MCCS.
Us05. , HONCRS. ,
Us09. , MeDS., BzC.,
Us06., Ue01 FMB. ,
FMC. , AZC
View File

2.7 — Student Satisfaction Survey



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10045_Evaluation_1629956840.xlsx
https://www.siddharthamahila.ac.in/sd%E2%9D%83min%E1%83%9A/sd%E2%9D%83min%E1%83%9A/uploads/1.POS,PSO&COS%20Modified15_7_21.pdf
https://www.siddharthamahila.ac.in/sd%E2%9D%83min%E1%83%9A/sd%E2%9D%83min%E1%83%9A/uploads/1.POS,PSO&COS%20Modified15_7_21.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10045_Pass_percentage_1630046130.xlsx

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://wwv. si ddhart hamahil a. ac.i n/ adm n/ adm n/ upl oads/ St udent - Sat i sf acti on-

Sur vey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

25 FACULTY

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NI L Nill NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

365 S| DDHARTHA
ACADEMY OF
GENERAL AND
TECHNI CAL

EDUCATI ON

M nor 530000 412000

Proj ects

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

I NSI GHT TO DATA SCI ENCE

COVPUTER SCI ENCE

17/ 07/ 2019

Bl G DATA ANALYTI CS
PHYSO METRI C ANALYSI S

COMPUTER SCI ENCE

12/ 04/ 2019

MODERN ONLI NE TOOLS AND
SOFTWARES FOR REMOTE

COVPUTER SCI ENCE

27/ 06/ 2019



https://www.siddharthamahila.ac.in/admin/admin/uploads/Student-Satisfaction-Survey.pdf
https://www.siddharthamahila.ac.in/admin/admin/uploads/Student-Satisfaction-Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/10045_Seedmoney_1629967593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10045_Research_Fund_1629967791.xlsx

TEACHI NG - LEARNI NG

CAREER OPERTUNI TIES I N
SOFTWARE | NDUSTRY AFTER
Covl b- 19

COMPUTER SCI ENCE

04/ 03/ 2020

NURSARY GARDENI NG AND BOTANY 02/ 08/ 2019
HORTI CULTURE

AYURSI DDHI BOTANY 17/ 12/ 2019

I NTERNET OF THI NGS ELECTRONI CS 28/ 06/ 2019

USI NG RASPBERRY PI

I NTERNET OF THI NGS

COVPUTER SCI ENCE

28/ 06/ 2019

HOW TO BECOVE A MANACER
I'N RBI

COMPUTER SCI ENCE

26/ 08/ 2019

| NFORMATI ON SECURI TY

COVPUTER SCI ENCE

24/ 09/ 2019

H GHER EDUCATI ON I N
ABROAD

COMPUTER SCI ENCE

23/ 01/ 2020

CASHEW NUT AND GROUND BOTANY 03/ 08/ 2019
NUT CULTI VATI ON AND
MARKETI NG
CAREER OPPORTUNI TIES I N BOTANY 20/ 12/ 2019
PLANT SClI ENCES
GENERAL AWARENESS- ECONOM CS 07/ 08/ 2019
CAREER GUI DANCE
ENERGY CONSERVATI ON PHYSI CS 20/ 12/ 2019
I TS | MPACT ON THE
ECONOWY OF STATE
PHOTONI C CRYSTALS PHYSI CS 26/ 02/ 2020
Bl O MATERI ALS PHYSI CS 11/ 02/ 2020
POLYMERS PHYSI CS 24/ 01/ 2020
SEBI COMVERCE 22/ 07/ 2019
CAREER OPPORTUNI TI ES COMVERCE 21/ 11/ 2019
| NCOVE TAX PROCEDURES COMMVERCE 18/ 12/ 2019
WORKSHOP ON FABRI CATI ON ZO0LOGY 28/ 01/ 2020
AND NMAI NTENANCE OF
AQUARI UM
WORKSHOP ON AQUAPONI CS Z0O0LOGY 13/ 02/ 2020
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
SPOT SELFEE RAMYA GOPI KA NAL ANDA 13/ 02/ 2020 CGENERAL
DEGREE COLLEGE,
VIA
CONCEPT K. VAI SHHNAVI ANDHRA LOYCLA 31/ 01/ 2020 GENRAL
TEACHI NG COLLEGE, VJA

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10045_Seminars_conducted_1629969203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10045_Awards_won_1629969387.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
NI L Nill
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bl OCHEM STRY 1 6.3
I nt ernati onal APPLI ED NUTRI Tl ON 3 4.43
I nt er nati onal M CROBI OLOGY 2 2.87
I nt ernati onal CHEM STRY 1 0. 05
I nt ernati onal MATHEMATI CS 1 3.2
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
M CROBI OLOGY 2
MATHEMATI CS 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nil | NI L

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10045_journals_notified_on_UGC_1629969613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10045_Books_and_Chapters_1629969653.xlsx

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Sem 49 36 750
nar s/ Wor kshops
Present ed 5 8 28
papers

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
APPLI ED NUTRI TI ON NUTRI TI ON ADVI SOR KCP S| DDHARTHA 10000
ADARSH RESI DENTI AL
PUBLI C SCHOCL
Bl OCHEM STRY DI AGNCSTI C TESTS S.D.MS M 8000
KALASALA,
VI JAYAWADA
BOTANY | DENTI FI CATI ON OF S.DMS M 8000
FLOORA KALASALA,
VI JAYAWADA
CHEM STRY NATURAL LI P BALM S.DMS M 20000
KALASALA,
VI JAYAWADA
COMVERCE ASSESSMENT OF TAX S.D.MS M 10000
KALASALA,
VI JAYAWADA
ELECTRONI CS E- WASTE CRAFTS S.D.MS M 3000
KALASALA,
VI JAYAWADA
STATI STI CS RESERACH WORK FOR S.D.MS M 6000
ANALYSI S USI NG SPSS KALASALA,
I N LI FE SCI ENCE VI JAYAWADA
ZOO0LOGY SALE OF VERM S.D.MS. M 2000
COVPCST KALASALA,
VI JAYAWADA
COVPUTER SCI ENCE AWARNESS ON G VXLT I T SERVI CES, 4000
SUl TE APP VI JAYAWADA
ECONOM CS COACHI NG FOR ANGLE EDUCATI ON 3000
CAREER GUI DANCE I NSTI TUTI ON, VJA

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10045_Faculty_participation_1629969757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10045_Revenue_1629970267.xlsx

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
BETI BACHAO BETI CENTRAL 2 50
PADHAVO ON GOVERNVENT
03-03- 2020
3K RUN, FLASH MOB HELPI NG HANDS 2 20
AT BRTS ROAD ON
01- 03- 2020
PARTI Cl PATED | N SRR CVR GOVT. 2 10
ONE- DAY NATI ONAL COLLEGE, VJA

CONFERNCE ON DRUG
DE- ADI CTI ON ON

9-01- 2020
RALLY ORGANI SED RAI LWAY STATI ON 5 170
ON WORLD Al DS DAY TO TUVALAPALLI
ON 1-12-2019 KALKSHTEAM VJA
PARTI CI PATED I N DURGA TEMPLE, VJA 2 240

DUSSEHRA CAMP AT
DURGA TEMPLE FROM
28-09-2019 TO

08-10-2019
BLOOD GROUPI NG TO RED CROSS 10 900
| DEGREE STUDENTS SOCI ETY, VJA
ON 23-07-2019
MEGA BLOOD RED CROCSS 10 100
DONATI ON PROGRAMVE SOCI ETY, VJA
ON 13-08-2019
ON THE OCCASI ON KANURU, VJA 5 50

OF SENI OR CI TI ZENS
DAY DI STRI BUTED
MEDI ClI NES, FRUI TS
TO OLD PEOPLE AT
OLDAGE HOVE ON

21-08- 2019
STAFF AND ROBI' N HOOD ARMY, 20 150
STUDENTS PROVI DED VIA

RI CE, DALL, WHEAT
FLOOR ON 14-08-2019
FOR DONATI ON

VANAM MANAM KRI SHNA LANKA 15 100
PLANTATI ON ON POLI CE, KRI SHNA
04-07-2019 LANKA, VJA
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10045_Extension_1629971589.xlsx

MOST PEOPLE TO
SI GNUP TO DONATED
BLOOD | N 8 HOURS

GUNNI' S WORLD
RECORD

RED CROSS
SCCI ETY, VJA

500

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NCC V. R 10 ARMY 1 10
S| DDHARTHA CADETS ATTENDED
COLLECE OF HUVAN RI GHTS
ENG NEERI NG RALLY ON
COLLEGE, VJA 10-12- 2019 AT
V. R S| DDHARTHA
ENG NEERI NG
COLLEGE,
VI JAYAWADA.
NCC P. B. 20 ARWY 1 20
S| DDHARTHA CADETS ATTENDED
COLLEGE OF ARTS | WORLD Al DS DAY
SCI ENCE, VJA RALLY ON
01-12-2019 FROM
P. B SI DDHARTHA
COLLECGE TO BENZ
Cl RCLE.
NSS SDVSBIVK SPECI AL CAMP 2 90
ON CREATED ON
AWARENESS ON
SWATCHA
BHARATH, Al DS
LEPRACY
NSS MAHI LA M TRA PARTI ClI PATED 2 100
VASAVYA MAHI LA | I N PRI DE WALK
MANDAL I ON AMVA PRQJECT
FROM PWD
GROUNDS TO
TUMVALAPALLI
KALAKSHETRAM ON
01- 03- 2020
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

RESERACH EXCHANGE 2

0

365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10045_Awards_for_extension_1629971694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10045_Students_in_extension_1629972443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10045_Collab_activities_1629972489.xlsx

institution/
industry
/research lab
with contact
details
BASI CS OF ARETE I T 01/ 02/ 2020 15/ 02/ 2020 20
| NTERNSHI PS | OT SERVI CES
PRI VATE
LI M TED,
VI JAYAWADA.
V\EB HYPER 13/ 05/ 2020 06/ 06/ 2020 82
| NTERNSHI PS |TECHNOLOA ES TECHNO
CYBER SOLUTI ONS,
SECURI TY VI JAYAWADA
PRQIECT PRQIECT ON ANNOOR 29/ 08/ 2019 04/ 09/ 2019 8
WORK WATER ENVI ROCHEM L
ANALYSI S I N |ABORATORI ES,
THE AREA VI JAYAWADA
| BRAH M
PATNAM
| NTERSHI P | NTERNSHI P MODEL 17/ 05/ 2019 27/ 05/ 2019 1
DAI RY
PVT.LTD, VJA
| NTERNSHI P CUSTOVER H MALAYA 02/ 05/ 2019 14/ 06/ 2019 1
SATI SFACTI ON COVPANY,
SURVEY BANGAL ORE
| NTERNSHI P CUSTOVER TVS MOTORS 24/ 04/ 2019 06/ 08/ 2019 1
RELATI ONSHI P COVPANY
MANAGENVENT LT. D, VIJA
| NTERNSHI P FI NANCI AL G S. ALLOY 23/ 04/ 2019 08/ 06/ 2019 1
STATENMENT CASTI NGS
ANALYSI S LT.D
| NTERNSHI P CASH FLOW | NDI AN 22/ 04/ 2019 04/ 06/ 2019 1
STATENMENT OVERSI S BANK
| NTERNSHI P A STUDY ON BALAJI 30/ 04/ 2019 13/ 06/ 2019 1
RATI O AGRO FOCDS,
ANALYSI S VIA
| NTERNSHI P POULTRY OM POULTRY 01/ 05/ 2019 15/ 05/ 2019 1
MANAGEMENTS FARM
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

SCLUTI ONS

ACADEM C ACTI VI TI ES

VXL | T ACADEMY 06/ 06/ 2019 COVPETI Tl VE EXAM 99
FOR STUDENTS
ARETE | T SERVI CES 04/ 02/ 2019 | NDUSTRI AL 70
PRI VATE LI M TED ACADEM C ACTI VI TI ES
HYPER TECHNO 19/ 01/ 2019 | NDUSTRI AL 100



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10045_Linkages_1629973398.xlsx

J. M J. COLLEGE FOR 04/ 09/ 2019
WOVEN( AUTONOMOUS)

TENALI

I NTRODUCTI ON CF 5
SKI LL DEVELCOPMENT
AND LI FE SKI LL
COURSES ALSO
CURRI CULUM
DESI GNI NG FROM | TO
IV SEMESTERS

J. M J. COLLEGE FOR
WWOVEN( AUTONOMOUS) |
TENALI

04/ 04/ 2019

TO DI SCUSS ABCOUT 5
THE | NTRODUCTI ON OF
NEW ADD ON COURSES,

SKI LL DEVELCOPMENT
COURSES NEW CLUSTER
ELECTI VES

P. B. SI DDHARTHA
COLLECGE OF ARTS
SCI ENCE, VI JAYAWADA

14/ 12/ 2020

WORKSHOP, CAREER 191
GUI DANCE PROGRAMVE
AND GUEST LECTURE

BIO -111-TECH 08/ 08/ 2019 WWORKSHOP 95
PVT. LTD,

VI JAYAWADA
ARETE | T SERVI CES 02/ 04/ 2019 CURRI CULUM 20
PRI VATE LI M TED, ACTI VI TI ES

VI JAYAWADA

SATYA LACTO 08/ 07/ 2019 TO STUDY THE 46
FARMG, PORANKI, MANAGEMENT OF A

VI JAYAVWADA DAl RY FARM

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8050000

38163

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10045_MoU_1629973868.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEW GEN LI B Ful l'y 3.2 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 47134 837114 378 73 47512 837187
Books
1996 200000 4 6393 2000 206393
Ref er ence
Books
e- Books 199500 Nl Nl Nl 199500 Ni |l
Jour nal s 58 928035 44 139681 102 1067716
e- 11000 Nl Nl Ni Tl 11000 Nill
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M S. MOHANA RUPA CANCELLATI ON LAWS| APCCE LMs 23/ 10/ 2019
S.V.D AND THEORMS ON
GROUPS
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 456 7 30 2 1 13 22 80 0
g
Added 10 10 0 0 0 2 3 200 0
Tot al 466 17 30 2 1 15 25 280 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

DI G TAL CLASSROOVS

http://siddharthamahila.ac.in/content.p
hp?i d=127

VI RTUAL CLASSROOVS

http://siddharthamahila.ac.in/content.p



https://assessmentonline.naac.gov.in/public/Postacc/Library/10045_Library_1629976269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10045_e-content_by_teachers_1630306889.xlsx
http://siddharthamahila.ac.in/content.php?id=127
http://siddharthamahila.ac.in/content.php?id=127
http://siddharthamahila.ac.in/content.php?id=120

hp?i d=120

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
13200000 13050287 3250000 3153497

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The College has a Core conmittee to | ook after the maintenance and keepi ng up
of different facilities by holding regular neetings of various commttees
constituted for this purpose and using the grants received by the college as
per the requirenents in the interest of students. C assroons — The col | ege has
a building conmittee for naintenance and up keeping of infrastructure. At the
Departnment level HoD s subnmit their requirements to the principal regarding
Classroom Furniture and O her. The Col | ege devel opnent fund is utilized for
mai nt enance and mnor repairs of furniture and other electrical equipnent.

Li brary — The requirenent and |ist of books is taken fromthe concerned
departnents and HoD s are involved in the process. The finalized Iist of
requi red books is duly approved and signed by the principal. Every year in the
begi nni ng of acadenic year students are notivated to register thenselves in
Library to use inflibnet(N-List), DELNET and other sources which are avail able
The proper account of visitors(Students and Staff) on daily basis is
mai nt ai ned. Ot her issues such as weeding out of old titles, schedul e of
i ssue/return of books etc. are chal ked out/resolved by the Library comittee.
Conmputers — Centralized conputer |aboratory established by UGC funds and nore
funds are used to maintain conputers in the college. Conputer naintenance is
done regul arly and non-repairable systens are di sposed off. Sports - The
mai nt enance of indoor Badminton/ Volley Ball court/ Table Tennis Court/ Gym on
the canpus is | ooked after by the Departnent of Physical Education. The Col | ege
won the Krishna University chanpionship in Kho-Kho, Wnen's Badm nton, Volley
Bal |, Table Tennis, Basket Ball, Ball Badm nton. Qur College got Wnner’'s
Trophy in Krishna University Inter-Collegiate Tournanent, Runners-up in to
Cross Country and Chess Tournanent. Departnent of Physical education is
organi zing University Level Conpetition by making use of Sports facilities,

I ndoor and Qutdoor Stadium The college is supporting various organisations to
conduct their games/Sports Selections for All India, Inter University, State
Level by utilizing available infrastructure of the College. Wth the help of
two Full-time Sweepers cleanliness of the Play G ound and I ndoor Stadiumis
mai nt ai ned. A Conplaint Register is maintained in Ofice in which students as
well as faculty can register their problens which are resolved within a set
time frame. Students are sensitized regarding cleanliness and notivated for
energy conservation by careful use of electricity in Cassroons. There are
technici ans, Masons, Plunbers, Carpenters are deputed by core Conmittee
menbers.

http://siddharthamahila.ac.in/infrastructure.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://siddharthamahila.ac.in/content.php?id=120
http://siddharthamahila.ac.in/infrastructure.php

Fi nanci al Support 1) Siddhartha 60 403762
frominstitution Foundat i on
Schol arshi p 2) Poor
Students Fund 3)
Si ddhart ha Sports
Schol ar shi ps
Fi nanci al Support
from QG her Sources
a) National GOVERNVENT 1905 11703788
SCHOLARSHI PS
b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
CAREER GUI DANCE 05/ 07/ 2019 1405 ALL DEPARTMENTS
FOR COWPETI TI VE
EXAM NATI ONS AND
CAREER COUNSELI NG
LEADERSHI P 24/ 06/ 2019 895 DEPARTMENT OF
PCLI TI CAL SCI ENCE
ENTREPRENUERSHI P 25/ 06/ 2019 895 DEPARTMVENT OF
POLI TI CAL SCI ENCE
COVIVERCE
ANALYTI CAL SKILLS 21/ 06/ 2019 895 DEPARTNVENT OF
MATHEMATI CS
SOFT SKI LLS 17/ 06/ 2019 1933 ENGLI SH
TRAINNNG ¢ CSS | o DEPARTMVENT
CSS ||
REVEDI AL COACHI NG 19/ 08/ 2019 4666 ALL DEPARTMENTS
TEACHER- STUDENTS 16/ 07/ 2019 2776 ALL DEPARTMENTS
WARD- COUNSELLI NG
BRI DGE COURSE 10/ 06/ 2019 938 ALL DEPARTMENTS
YOGA MEDI TATI ON 21/ 07/ 2019 288 EDC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 750 750 Nill Nill
GUI DANCE
CELL (CGC)
2020 CAREER 655 655 341 341
GUI DANCE



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10045_Scholarships_1629956116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10045_Development_Schemes_1630565482.xlsx

| CELL (CGO) |

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
6 1658 266 3 182 75
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B.SC., FMB APPLI ED SR M SC. ,
NUTRI Tl ON PADVAVATHI CLI NI CAL
MAHI LA VI SWA | NUTRI TI ON
VI DHYLAM
Tl RUPATI
2019 3 B. SC., BzC ZOO0LOGY ANDHRA M SC. ,
UNI VERI STY, HUMAN
T RUPATI CENTI CS
2019 1 B.SC., MPC CHEM STRY VI GNANA M SC. ,
DEGREE ORGANI C
COLLEGE, CHEM STRY
GUNTUR
2019 1 B.SC., MPC CHEM STRY DR MRAR PG M SC. ,
CENTER, ANALYTI CAL
NUZVI D CHEM STRY
2019 4 B. SC., PHYSI CS KRI SHNA M SC. ,
MPCS UNI VERI STY, PHYSI CS
MACHI LI PATNA
M
2019 7 B. SC., KRI SHNA M SC. ,
MSCS MATHEMATI CS | UNI VERI STY, MATHENMATI CS
MACHI LI PATNA
M
2019 5 B.SC., FMC APPLI ED SR M SC. ,
NUTRI Tl ON PADVAVATHI FOOD
MAHI LA VI SWA | NUTRTI ONAL
VI DHYALAYAM SCl ENCES
2019 1 BSC., MsSCA COVPUTER BI TS VS, ,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10045_Guidance_1630131842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10045_Placement_1630131864.xlsx

SCl ENCE Pl LANI COVPUTI NG
SYSTEM AND
| NFRA
STRUCTURE
2019 6 B. SC. , COVPUTER SRI MVBC. |
MSCS SCI ENCE VENKATESWARA COVPUTER
UNI VERSI TY, |APPLI CATI ONS
Tl RUPATI
2019 10 B.Sc., FMB FOOD ACHARYA M SC. ,
NUTRI TI ON NAGARJ UNA FOOD
UNI VERSI TY, NUTRI TI ON
GUNTUR
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CULTURALS I NSTI TUI ONAL LEVEL 75
VOLLEY BALL I NSTI TUI ONAL LEVEL 200
ATHLETI CS | NSTI TUI ONAL LEVEL 200
CHESS I NSTI TUI ONAL LEVEL 100
KABADI | NSTI TUI ONAL LEVEL 240
BADM NTON | NSTI TUI ONAL LEVEL 200
THROW BALL I NSTI TUI ONAL LEVEL 250
KHO- KHO | NSTI TUI ONAL LEVEL 240

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 SQUTH Nat i onal 1 Nill 183250, K.
ZONE | NTER 182504, BHARGAVI ,
UNI VERSI TY 195335 B.
- KHO KHO TEJESW ,
(W D. DHATRI
2019 SOUTH Nat i onal 1 Nl 183853 M
ZONE | NTER SRAVANTHI
UNI VERSI TY
- KABADDI
(W
2019 SQUTH Nat i onal 1 Ni Il 192538, B.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10045_Progression_1629960203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10045_Qualifying_1630131882.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10045_Activities_Organised_1629960562.xlsx

ZONE | NTER 192439 LOKESWARI
UNI VERI STY CH. DWARAK
- HAND ESWARI
BALL
2019 SQUTH Nat i onal 1 Nil I 173376, T. RAMA
ZONE | NTER 173351, DEVI ,
UNI VERI STY 173301 SAl NAVYA,
- CHESS K. HARI NI
2019 SQUTH Nat i onal 1 Nill 192147, CH
ZONE | NTER 172161, RASHM THA,
UNI VERI STY 192907, V. SATYA
- 183335 JANAKI ,
BADM NTON NI TYA
SOMYA, M
BHUM KA
2019 ALL Nat i onal 1 Nill 182442, D
| NDI A 183935, JYOTH KA
| NTER 172873 SREE, D.
UNI VERSI TY LAHARI ,
- SAl
ATHELETI CS PRI YANKA
2019 ALL Nat i onal 1 Nill 172661, V. SATYA
| NDI A 193867, JANAKI ,
| NTER 173859, MOUNI KA,
UNI VERSI TY 172849, T.
- BALL 192148 VEGHANA,
BADM NTON L.
LAVANYA,
V. MOUNI KA
2019 ALL Nat i onal 1 Ni Il 192904, VD,
| NDI A 192654 NUZHAT
| NTER THAKREEM
UNI VERSI TY K. HAVEELA
- YORA
2019 ALL Nat i onal 1 Nill 193661 T.
| NDI A GEETHA
| NTER KRl SHNA
UNI VERSI TY PRI YANKA
- FANCI NG
2019 ALL Nat i onal 1 Ni Il 182659, SK
| NDI A 182662, SHAHEEN
| NTER 182536 M REVATH
UNI VERSI TY GANGA, B
- SEPAK RAJA
TAKRAW KUMAR
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent Counci
activities,

activities.

conpri ses of the President,
Menbers who take up various tasks such as organizing neets,
acting as liaisons between student body and adninistration.
al so act as event managers for the conduct of curricular and extra-curricul ar
Activities of the Student Council: -

the Secretary,

t he Treasurer

conducti ng

Works in unison with the

and

They
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Departnents to upgrade quality initiatives undertaken to make the ¢ Students
participate in the devel opnent of institution. ¢ Transforns the students into
whol esone personalities and devel ops | eadership skills by organi zing various
interactive programrers with faculty, adm nistration and society. « Mdtivates
students to participate in Academ ¢ and Administrative activities through
various conmrmittees and cells of the college. ¢ Prevents Raggi ng on the canpus
by counselling senior students. ¢ Encourages students to inprove their
technical, innovative and creative skills by organi zing Sem nars / Wrkshops/
Synposi a/ Technical Fests etc. ¢ Organizes Swacha Bharat activities to maintain
cl eanliness. ¢« Conducts Medical Awareness and Bl ood Donation Canps Aids
awar eness programmes in collaboration with NSS and Red ri bbon commttee and to
extend contribution towards social service. ¢ Organizes activities that create
eco-friendly ambi ence on the canpus. Conducts assenbly every Friday. -
Mai nt ai ns peace and harnony in the institution by notivating the students to
observe discipline, decorumand dignity. « Organizes activities through
Depart nental Associations in which students are involved in Semnars,
Wor kshops, Quiz, Industrial Visits, Science Fests and cel ebration of
traditional and national festivals. ¢ Involves students in the conpilation of
Col | ege Magazine by notivating themto contribute articles and in preparing
departnental Brochures, Posters, Banners and Placards for various events
organi zed by the respective departnments. ¢ Assists the Cultural and Sports
Committees by encouraging students to participate in Intra-nural, Inter-
col l egiate and National/International Conpetitions by providing excellent
coachi ng under the supervision of experts in the field. ¢ Mtivates C ass
Representatives to take initiative in planning and executing various activities
and updating acadenic information. ¢ The student representatives and nenbers of
the Canteen Committee discuss issues |like Food Quality, Water and Sanitation
facilities and to initiate renedial actions. ¢ Mnitors snooth functioning of
programes |ike Fests, Teachers’ Day, National Day cel ebrations, Annual Sports
Day and Coll ege Day. ¢ Assists the |QAC in collecting Feedback from students,
al umae and parents. ¢ Involves students in policy making and deci sion making
to play key role in various academ ¢ and non-acadeni ¢ bodi es such as Anti -
Ragging, N.C.C, N.S.S, YRC, Red R bbon Club and Wnmen Enpowernent Cell with a
view to enpower them e« Organizes Awareness Programmes, Rallies, Pledges, and
observes Birth and Death Anniversaries of eninent personalities in various
fields and International Years of Inportance. ¢ Due to nationw de | ockdown in
| ast March and April, face-to-face engagenent for trainings and orientations
proved to be a challenge. To help address this challenge, the concept of
virtual and online training was utilized by various cells, to create awareness
on the follow ng aspects: ? Hand washing with soap ? Respiratory hygiene ?
Faci al hygi ene ? Social distancing ? Wearing a nmask ? Dos and don’ts during

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institution has a rich network of alumae. They are eager and highly
nmotivated to support the Alumae Association to carryout nunber of

devel opnental progranmes. This is a win-win situation for the alumi and the
institution. Durga Priya, the Alumae Association was registered in 1994. The
al utmae of the college are spread all over the world as Academi ci ans,
Scientists and personnel in the |I.T. Sector, Artists, and Bankers etc. Al umae
are contributing financially and acadenically to the institution and fund
projects. They also contribute a |ot as nenbers of Boards of Studies, deliver
Guest lectures, offer Internships, assist in Placenents, support in Industria
Visits and al so assist students to get admi ssion into reputed Universities
abroad. They are know edge anbassadors in the corporate world benefiting both
fell ow al utmae nenbers and present students. Many of the alumae are placed in




various Multinational Conpanies like Infosys, Cognizant, Wpro Technol ogi es,
Genpac, Accenture, 1CIC, HDFC, ILM TCS etc. To make their contributions nore
ef fective al ummae feedback is collected ideas and suggestions are duly

consi dered and i npl enented by the coll ege administration. The Col |l ege takes
pride in recruiting qualified and neritorious Alumae as faculty nenbers.
ACTI VI TIES OF ALUWNAE ASSCCI ATI ON: 1. Alumae Meetings: The Institution
regularly arranges Meetings with Alumae to connect with them on gl obal scale.
These neetings help socially and professionally as a way of keeping in touch
with the institution and each other. 2. Alummae as Lecturers: Sone of our

al umae joined the institution as lectures and serving the Alma nater. Sone

al umae from corporate sector offer training to the students on | atest
Technol ogi es and Research and boost up enpl oynent by giving necessary

gui delines. They also help in updating information related to Entrepreneurship
Enpl oynment, Internshi ps and Career Guidance. 3. Annual FETE: Al umae

Associ ation actively participates in the Annual FETE and the inconme generated
is utilized for charity activities, poor students’ aid and inproving
infrastructure. 4. B.O S Menbers: As nenbers of Boards of Studies the al umae
assist in framng the syllabi and contribute extensively in bridging the gap
bet ween industry requirenents and acadeni cs by review ng restructuring the
syl | abus. The change fromteacher centric learning to student centric |earning
hel ps to enhance the quality and standards of education. 5. Awards: It is the
practice of the Institution to honor prom nent alumae who excelled in their
chosen fields on the college day every year, to notivate the present students.
6. Student Al umae Meets: Al ummae hel p out going students in their project

wor ks and i nformthe enploynment opportunities in their respective organizations
in India and abroad. 7. Alumae interact with the students and offer Skil
oriented and Job oriented Training courses to enable enployability and setting
up of entrepreneurial units or business by present students. 8. They sponsor
tuition fee to economically backward students.

5.4.2 — No. of registered Alumni:

843

5.4.3 — Alumni contribution during the year (in Rupees) :

180530

5.4.4 — Meetings/activities organized by Alumni Association :

12

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

VISION: To transformthe young wonen into integrated, enpowered and holistic
wonen | eaders with sound physical, nental and spiritual faculties who are
service oriented, environnment conscious and proactive to the devel opnent of
fam ly, society and nation. MSSION. To inmpart quality education through
ef fecti ve pedagogy for exploration of know edge, reflecting innovation
creativity and | ateral thinking. To pronote technol ogi cal enpowernent for
nation building and devel op gl obal conpetencies through skill devel opnent. To
create a sense of enpathy for tolerance and co-operation towards the upliftnent
of less privileged sections of the society through conmunity oriented
activities. To sensitize the young girls towards expansion and concern for the
preservation of our heritage and culture and conservation of environment Nature
of Governance The nain aimof the college is to inpart and educate wonen
students with qualitative know edge and skills thus enmpowering themto fit into




society. The Vision and M ssion statenments of the coll ege ensure to achieve the
objective of the college for which it was established. The Institution creates
and pronotes an atnosphere to produce intellectually conpetent, norally
responsi bl e and socially committed citizens of our nation. To achieve this, the
Institution has well-defined structures of CGovernance, Leadership and
Managenent. The structure of Governance at SDVMSM Kal asal a facilitates
transparency in hierarchy, decision nmaking and inplenentation of programmes.
The CGovernance of the Institution ains at participatory decision making in
desi gni ng, devel opi ng and execution of the policies with statutory bodies i.e.
Gover ni ng Body, Finance Committee, Convenor Conmittee, Academ c Council, BOS
and | QAC. All these conmittees play a vital role in the Governance of SDVSWK
The salient features of Governance at SDVBM Kal asal a: Self Sufficiency by
of fering need based Degree courses, Certificate courses and Val ue Added
courses. 1. Every conmittee supports Governance and devel ops its own gui delines
to maintain the values of SDVSM Kal asala. 2. . Reviews are conducted fromtinme
to tinme to discuss and anal yse the inpact of Governance. 3. 3. The CGovernance
of the college is good as it shares and exchanges knowl edge with its
competitors. 4. 4. It also transfornms the ordinary students into achievers at
the national l|evel. Perspective Plan The ains and objectives of the college are
pl anned in different segments of the Governing Body to transformthe Vision and
M ssion into attai nable goals of the Institution. The individual plans like
Sel f Sufficiency, Academ c, Research, Extension and Skill- based education have
orientation to National and d obal needs. Human and Ethical values are added in
the Perspective Plan for conducting various activities in the Institution.
Every academic plan is designed to reflect expected growth rate. Planning
i ncl udes Fi nancial and Resource allocation on the need base with crysta
clarity and precise decision making. The Vision and Mssion of the College are
kept in view while planning strategies

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The | earner centric programes are
encouraged to nake the young | earners
to face the challenges of the industry
and hi gher education. To achi eve object
of the college apart fromthe | ecture

met hod we arrange bridge courses,

Renedi al coachi ng, chall engi ng cl asses,
Knowl edge extension progranmes, student

semnars, field trips, industria
visits, surveys, case studies, debates,
panel discussions are arranged to gain
first-hand knowl edge. In addition to it

i nnovati ve assignnments, chem stry
crossword, chemtanbola, Vall nmgazine,

hands on | earning, training and

i nternshi ps, special coaching provided
for bank exans, and other conpetitive
exanms, earn while you | earn, exposure

to MANA Tv programmes, virtual |abs for
sci ence students are arranged to gain

the second hand know edge. Academ c
cal endar is provided to the staff and




students in the beginning of the
academ c year to provide the
i nformation regarding rules
regul ati ons, syllabus, acadenic
activities exam nati on schedul e,
hol i days etc.,

Exami nati on and Eval uati on Exam nation section is fully

aut omat ed choi ce based credit system
with wide cluster options is followed.

Credit transfer systemis followed.

Exans are conducted transparently.

I nternal exam papers are eval uated by
teacher concerned internally. Semester
end papers are sent for externa
eval uation. Instant exans are conducted
after VI senester to the students who
failed only in one subject in VI
senester. Supplenentary exans are al so
conducted. Results are declared within
4 weeks of the date of the | ast
exam nati on.

Research and Devel oprent Al the faculty are encouraged to do
Ph.D. M Phil by giving extra increnent.
Al the staff are notivated by the
managenent by giving cash incentives
who published Scopus articles and in
reputed journals. Internships and
projects are nade nandatory to the
students in their curriculumto
i ncul cate research cul ture anong
students. A research wing is
constituted in the college to provide
research information to the staff and

students.
Li brary, | CT and Physi cal | CT made nandatory to the non-
Infrastructure / Instrunentation conmput er programres. Free internet net

facility is provided to the staff and
students. Library is fully automated
and Bar coded. The library is equipped
W th open e- resources, Inflibnet — N -
Li st DELNET. There are 49512 vol unes
and 82 journals. Al class roonms are
fully equipped with Iights and fans.
There are 28 snmart cl ass roons, 480
computers, virtual classes and |abs,
LCD projectors and screen power point
presentations and instrumentation room
are avail abl e on the campus. Gymmasi um
pl ayground to conduct all ganes and
sports, Indoor stadiumare also
avail abl e

Human Resource Managenent Ri ght teacher in the right place is
appoi nted by the nanagenent. Managenent
gives priority to the qualification and
conpet ency whil e appointing the
lectures. Al teachers are nost




competent and
their cl asses.
their services

si ncere while handling
The faculty al so extend
as Resource Persons and
BOS nenbers in various other colleges.
Al faculty are well versed with
comput er know edge and smart teaching
nmet hods. E — Cass roomfacilities are
provi ded on the canpus. Financi al
support is given to the faculty to
conduct and to attend nati onal
i nternational sem nars, conferences,
wor kshops and facul ty devel opnent
programes. Staff are given priority to
i nprove their know edge by pursuing
Ph.D., NET and SLET. Staff are given
encouragenent to inprove their
qual i fication.

I ndustry Interaction / Collaboration

Various departnments in the college
have MOUs at |ocal, national and
international level to have interaction
wi th industry. College nmade the
i ndustrialist as BOS nmenbers to share
the required know edge fromthe
students to fit thenselves for
i ndustry. The students are sent to
i ndustries for internship to learn
practical know edge. The institution
has a good relationship with various
i ndustries and conducts outreach and
ext ensi on programres. Industrial visits
are arranged to the students to get
practical know edge.

Adm ssion of Students

Admi ssi on of students are processed
strictly as per Governnent norms.
Admi ssion process with full details is
conpletely kept in the website.

I nformati on regardi ng the courses
of fered duration of the course,
eligibility criteria will be notified
by issuing prospectus. Adn ssion
comm ttees conprising senior |ectures
are given the adm ssion responsibility
to guide the students and verify their
eligibility criteria. As per the
gui del i nes of the Governnment the entire
adm ssion process i s done through
online and offline followi ng the rules
of reservation.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

SMB systemis clearly inplenented to
communi cate the information to al
st akehol ders. E-Learning facility is
avail able to staff and students in the
library and departnents. Results are
announced and kept in website. Digita




di splay systemis available on the
campus. On |ine scholarship for
eligible students are given.
Devel opnent of virtual and simulation
| aboratories are provided.

Adm ni stration

What sapp groups to send inportant
nmessages to staff and students.

Bi onetric attendance facility, regular
feedback form students and staff on
curricul um devel opnent through online.
Regul ar governnent correspondence
t hrough governnent portal. |ncone and
expenditure is conpletely conmputerised.

Fi nance and Accounts

Fees paynent through online office is
fully automated. All paynents and
recei pts through online,

St udent Adnmi ssi on and Support

Students adni ssions are done by
foll owi ng the government rul es.
Admi ssions into various courses are
done followi ng strict nerit and
reservations. Adm ssion conmittee
constituted by the college verify the
eligibility criteria to adnit the
students into various courses. Students
are provided the schol arship of al
categories i.e SC, ST, OBC, BC and
mnorities. Al the eligible students
wi Il receive the schol arshi ps. Various
support facilities are provide to the
students to pursue their courses Fully
equi pped labs, full-fledged library,
wel | equi pped sem nar hall and e class
rooms, instrumentation room Placenent
cell, virtual |abs are provided. public
address system nbde to convey the
i nformation about daily attendance
hol i days and exam nations dates to the
students. and mass SMS systens
avail abl e to convey information about
their wards to the parents. |ID cards
are given to identify the students.

Exam nati on

Ful Iy automat ed exam nati on system
senester systemwith two internals are
conducted. Online hall ticket system

onl i ne BAR coadi ng and Online
announcenent of results exists.
Exam nation tine table is al so
di spl ayed through online. Online and
of fline adm ssion procedure is foll owed
by SDVMSMK as per Gover nnent
i nstructions.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. A NAGA NATURE SKSD MAHI LA 1000
JYOTH ENVI RONVENTAL KALASALA,
CONSERVATI ON I N TANUKU
ANCI ENT MODERN
LI TERATURE — A
STUDY
2019 B. KUSUNA RECENT TRENDS VI GNAN' S 2500
NEELA I N CHEM CAL, FOUNDATI ON FOR
PETROLEUM SCI ENCE,
FOOD, TEXTILE TECHNOLOGY
ALLI ED REASEARCH,
TECHNCLOAG ES VADLAMUDI
FOR SUSTAI NABLE GUNTUR
DEVELOPMENT
2019 SK. RAZI YA ARTI FI CI AL VEDI A HOUSE, 1000
I NTELLI GENCE VI JAYAVADA
MACHI NE
LEARNI NG
2019 CH. MVANJULA ARTI FI Cl AL VEDI A HOUSE, 1000
I NTELLI GENCE VI JAYAVWADA
MACHI NE
LEARNI NG
2019 N. SARI THA RECENT TRENDS| ANDHRA LAYCLA 2000
I N BOTANY, COLLEGE,
ZOOLQOGY, VI JAYAVWADA
M CROBI OLOGY
Bl OTECHNOLOGY
2019 V. JAYA RECENT TRENDS | ANDHRA LAYOLA 2000
LAKSHM I N BOTANY, COLLEGE,
ZOOLOGY, VI JAYAVWADA
M CROBI OLOGY
Bl OTECHNOLOGY
2019 M B. SRI DEVI RECENT TRENDS| ANDHRA LAYCLA 2000
| N BOTANY, COLLEGE,
ZOOLOGY, VI JAYAVADA
M CROBI OLOGY
Bl OTECHNCLOGY
2019 A. SUHASI NI QUTCOME BASED ANR COLLEGE, 300
EDUCATI ON GUDI VADA
PCSSI BI LI TI ES
CHALLENGES
2019 N. SONI YA R PROGRAMM NG KL 500
STATI STI CAL UNI VERSI TY,
TECHNI QUES VADESVWARAM
2019 Dr. S HYPHENATED S| DDHARTHA 200
KALPANA ANALYTI CAL PHARVACY
SKI LLS COLLEGE
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year
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Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Bl G DATA - - Ni Il 32 Nil I
AND 26/ 10/ 2019
I NFLATI ON
2019 Nill 57 23
ATRCCI TI ES |ATROCI TI ES |25/ 06/ 2019
AGAI NST AGAI NST
WOVEN AND | WOVEN AND
CHI LDREN CHI LDREN
2019 -- Nill 59 Nill
| MPORTANCE 11/07/ 2019
OF
POPULATI ON
TO
ECONOM C D
EVELOPMENT
AND REPRCD
UCTI VE
HEALTH
2019 -- WORLD Nill Nill 24
POPULATI ON |11/ 07/ 2019
AND
RESOURCES
2019 PCSI Tl VE PCSI Tl VE Nill 48 25
ATTI TUDE ATTI TUDE |12/07/2019
PLAYS A PLAYS A
CRUCI AL CRUCI AL
RCLE FOR RCLE FOR
THE THE
SUCCESS SUCCESS
2019 PO NT OF - - Nill 32 Nil I
CARE RAPI D 19/ 07/ 2019
DI AGNCSTI C
S THROUGH
PAPER M CR
CFLU DI C
DEVI CES
2019 REGULATI - - Nill 25 Nill
ONS OF 23/ 07/ 2019
SEBI
2019 NURSERY, NURSERY, Nill 55 25
GARDENI NG, |GARDENI NG, |02/ 08/ 2019
HORTI CULTU |HORTI CULTU
RE RE
2019 ENVI RONM ENVI RONM Nill 52 24
ENTAL ENTAL 30/ 08/ 2019
PROTECTI ON | PROTECTI ON
OUR RESPON |OUR RESPON




SIBILITY SIBILITY
2019 ORI ENTAT ORI ENTAT Nill 42 22
| ON ON VEB || ON ON WEB |12/ 09/ 2019
OPAC OPAC

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP ON NANO
SCI ENCE AND
NANO TECHNOLOGY
CURRETN
PERSPECTI VE

12

27/ 07/ 2020

01/ 08/ 2020

NATI ONAL FDP
ON MULTI DI SCI PL
I NARY APPROCH
TOWNARDS
EMERG NG TRENDS
I N SCI ENCE AND
HUMVANI TI ES MASH
2020

40

01/ 06/ 2020

05/ 06/ 2020

Rl SK
MANAGEMENT
USI NG
DERI VATI VES

48

26/ 05/ 2020

02/ 06/ 2020

I NDUSTRY 4. 0
BU LDI NG THE
DI G TAL
ENTERPRI SES

35

10/ 05/ 2020

Ni Il

CHALLENGES
AND
OPPERTUNI TI ES
I'N H GHER
EDUCATI ON I'N
Ca VD IN 19
SCENERI O THE
VAY FORWARD

32

27/ 05/ 2020

28/ 05/ 2020

THE SEVEN
HABI TS OF
H GHLY
EFFECTI VE
PEOPLE BY
STEPHEN COVEY

30

27/ 05/ 2020

Nill

APPLI CATI ON
OF G SUTE
EDUCATI ON

40

25/ 05/ 2020

26/ 05/ 2020

RECENT TREND
I N TAXATI ON

15

19/ 05/ 2020

Nill

TOOLS FOR

12

18/ 05/ 2020

20/ 05/ 2020
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ONLI NE
CLASSROOM
| NTRODUCTI ON TO
DATA SCI ENCE

STATI STI CAL 11 16/ 05/ 2020 17/ 07/ 2020 2
APPLI| CATI ONS
USI NG SPSS
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 19 Nill 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
PROVI DENT FUND., ESI., PROVI DENT FUND., ESI., HEALTH AND NMEDI CAL
EMPLOYMENT ON GSLIC., GRATU TY CAWVPS. , FELI CI TATI ONS. ,
COVPASSI ONATE FEE CONCESSI ONS., FREE
GROUNDS. FI NANCI AL EDUCATI ON

ASS| STANCE TO
PROFESSI ONAL DEVELOPMENT,
I NCENTI VE FOR
PUBLI CATI ONS. ,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col l ege is conducting both internal and external audits regularly to bridge
the gap between the Admi nistration and the Departnents to assess the
ef fectiveness and efficiency of the financial operations of the college. The
Col | ege has a cl ear budgeting, auditing and accounting systens for nany years.
The Finance Committee of the college neets annually to prepare and approve the
budget for the upcom ng year. Initially for every incidental and non-recurring
expenses the concerned Departnents get approval fromthe Principal and submt
the sane to the office. Approved proposal is processed by the office and the
required noney is allotted. After conpletion of the progranme the account will
be settled with proper bills, counter signed by the Heads of the Departnents
the Principal and the Director. The Accounts O ficer maintains receipts and
paynments, accounts, cash book, cheque book cheques issue register, vouchers and
bills for all the financial matters. Internal Audit: Internal Audit is
conducted to ensure appropriate accounting policies for the nmanagenent of
financial resources. The Coll ege has an enpowered Finance Officer to review
financial statements of all the Departnents regarding the receipts and paynents
of funds for conducting various activities |like sem nars, workshops, NSS, NCC,
ECO Cd ub, Cultural and other student activities. MS Chowdary Rao, Charted
Accountants of Vijayawada is appointed by the Managenent as internal auditors
to audit the financial matters of the College at the end of the year. The
audited statenents are submitted to the Managenment annually. External Audit:-
The External Audit is conducted by the auditors appointed by UGC. Random audit

wi Il be conducted by the auditors of the Accountant General CGovernnent of I|ndia
to verify accounts relating to Government Grants and UGC Grants and their
utilisation. The auditor can verify the docunent |ike bill books, cash books,

| edgers and financial statenents etc. The Conmi ssionerate of Collegiate
Educati on al so del egates governnent auditor to verify the financial statenents
of the college. Major audit objections are not identified so far.
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6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MANAGEMENT. , UGC., FETE 2497142 Al DED SCHOLARSHI PS., UN

Al DED SCHOLARSHI PS., EARN
VWH LE YOU LEARN SCHEME
AUTONOMOUS  FUND

View File

6.4.3 — Total corpus fund generated

17932412

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Yes | QAC
COVWM SSI ONARATE
OF COLLEGQ ATE
EDUCATI ON
ANDHRA PRADESH

Adm ni strative Yes Yes BRAHVAI AH CO
COVWM SSI ONARATE
OF COLLEGQ ATE
EDUCATI ON
ANDHRA PRADESH

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent- Teacher neet gives scope to discuss with various stakeholders to
gi ve their val uabl e suggestions on various insights |ike acadenic, non —
academ c, curricular, co — curricular and adm nistrative matters related to the
college. 2) Interaction with parents is helpful for increnental growh. As a
result introduce new courses |like B.Com (Honours) and B. Sc. (Honours) 3) Parent
t eacher neet enabl es the parents to voice any grievances related to college or
their wards.

6.5.3 — Development programmes for support staff (at least three)

1) Training in office Automati on Procedure 2) Training on Soft skills Life
Skills 3) Mdtivational and Spiritual Talks.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

B. COM (HONORS) B. SC., MATHENMATI CS, STATI STI CS DATA SCI ENCE B. SC., AQUACULTURE
TECHNOLOGY, Z0OOLOGY CHEM STRY

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
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Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

MEET THE
SCI ENTI ST

10/ 08/ 2019

08/ 08/ 2019

Nill

100

2019

NEW NAAC
ASSESSMENT
AND
PREPARATI ON
OF SSR

14/ 09/ 2019

16/ 09/ 2019

Nill

120

2019

NAAC
REPORT AND
UPLOADI NG
SSR

23/ 09/ 2019

23/ 09/ 2019

Nill

123

2019

NEW
EDUCATI ON
POLICY I TS

I MPLI CATI ONS

24/ 09/ 2019

24/ 09/ 2019

Nill

120

2019

BLOOVES
TAXONOWY

08/ 11/ 2019

08/ 11/ 2019

Nill

150

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

WALK FOR
SCI ENCE
FOLLOWED BY
SEM NAR ON
WOMEN | N
SCl ENCE

27/ 02/ 2020

Nill

20

150

WORKSHOP ON
EQUALI TY AND
GENDER
SENSI TI ZATI ON

03/ 05/ 2020

Nill

80

LADY LEGEND

I NSI PI RATI ON

AWARDS- 2020 ON
THE EVE OF

| NTERNATI ONAL
WOVENS DAY

03/ 07/ 2019

Nill

100

30

I NTERNATI ONAL
WOMENS DAY 2020

01/ 03/ 2020

Nill

170

Nill

3K WALKATHON
SAVE THE G RL-
SAVE MOTHER

01/ 03/ 2020

Nill

170

Nill

BHETI BACHAVO
BHETI PADAVO

03/ 03/ 2020

Nill

50

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10045_Quality_Initiatives_B_1630045597.xlsx

PROGRAMVE

ADCOLSCENE
VEEK

15/ 11/ 2019

Nill

50

Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

32.80
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift Yes 5
Ranp/ Rai | s Yes 5
Braille Yes Nil I
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 5
Speci al skill Yes 5
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl 1 30/ 04/ 2 1 MOTHER VASAVYA 6
020 AND CHI LD| NURSI NG
HEALTH |HOVE, VI J
CARE AYAWADA
DURI NG
Covl D- 19
2019 Ni |l 1 14/ 08/ 2 1 THE 70
019 PROvVI DED NEEDY
RI CE, PEOPLE I N
DAL, AND NEAR
VWHEAT BY VI JAYA
FLOUR TO WADA
ROBI N SLUMS
HOOD ARMY
2019 Nill 1 30/ 08/ 2 1 NAVABHA 10
019 STUDENTS RATH
SHARED PUBLI C
THEI R SCHOOL, V
KNOW_EDGE || JAYAVWADA
W TH THE
SCHOOL




STUDENTS

2019 Ni |l 1 02/ 11/ 2 I NTERAC| N RVALA 10
019 TED WTH | SH SHU
THE PHYSI | BHAVAN’
CALLY |AT KRI SHN
MENTALLY [ALANKA, V
HANDI CAPP |I JAYAWADA
ED
PERSONS
AND DI STR
| BUTED 25
KGS RI CE
BAG
FRU TS
2019 Ni |l 1 07/ 04/ 2 | MPROVE| VASAVYA 3
019 I MMUNI TY | NURSI NG
PONER TO [HOVE, VIJ
GET PROTE| AYAWADA
CTI ON
FROM
Covl b- 19
2019 1 Nill 29/ 11/ 2 DI STRI B NEAR 15
019 UTI ON OF [SDVBMK, V
PAPER BAG |l JAYAWADA
S- AWARENE
SS PROGRA
MVE, SAY
NO TO
PLASTI C
2019 1 Nill 01/10/ 2 RALLY IN COLL 60
019 ON SI NGLE |ABORATI ON
USE W TH VMC,
PLASTI C | TC,
ACADEMY
OF GANDHI
ANSTUDI ES
2019 Ni |l 1 15/ 02/ 2 KRI' SHNA 10
020 STUDENTS LANKA,
ACTED AS | GEORGE
MENTORS |PET , VIJ
IN THE | AYAWADA.
ADULT
LI TERACY
PROGRAMVE
2019 NiTl 1 20/ 02/ 2 AVVA 15
020 EXTENSI ON [INANNA OLD
ACTIVITY | AGE HOVE
AT KETHAN
AKONDA, |
BRAHI MPAT
NAM
2019 NiTl 1 21/ 08/ 2 VOLUNTE 100
019 ERS | NTER | KUSALAVA
ACTED OLD AGE
W TH HOVE,




AND

FRUI

SENI OR
ClI TI ZENS

| BUTED ME
DI Cl NES,

oD
PEOPLE

KANURU.

Dl STR

TS TO

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)
CODE OF CONDUCT FOR 06/ 06/ 2019 e Be punctual and
STUDENTS regular to the classes.

Uniformand identity
cards are conpul sory.
Bur ka and nobi |l e phones
are not allowed. -
Shoul dn’t | eave the
campus wi t hout
perm ssion. ¢ Use parking
area for vehicles. -«
Raggi ng prohibited. -«
I ndi sci pline or
m sbehavi our of students
is seriously considered.

CCODE OF CONDUCT FCR
FACULTY

06/ 06/ 2019

e Follow the rul es and
regul ati ons of the

institution. ¢ Be
punctual to regular
duties. ¢ Maintain

coll ege confidentiality.
e identity card is
mandat ory. e« Avail | eave
with prior permission. e
Avoi d using nobile in the
cl assroom < Maintain
academ c dairy and
teachi ng pl an.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
VANAM MANAM 04/ 07/ 2019 Ni | 100
PLANTATI ON
PROGRAMVE

RED CROSS SCOCI ETY 12/ 07/ 2019 Ni | 20
MEETI NG

| NDI AN RED CROSS 19/ 07/ 2019 Ni | 20

SOCI ETY ORI ENTATI ON

PROGRAMVE

BLOCD GROUPI NG 23/ 07/ 2019 Ni | 50

VEGA BLOOD 13/ 08/ 2019 Ni | 100
DONATI ON
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| NDI AN 26/ 11/ 2019 Ni | 50
CONSTI TU ON DAY

HUVAN VALUES 14/ 12/ 2019 Ni | 150

ROAD SAFETY 23/ 01/ 2020 Ni | 20
MEASURES

NATI ONAL VOTERS' 25/ 01/ 2020 Ni | 150

DAY - HOW TO ENROLL

YOUR VOTE?

| NTERNATI ONAL 21/ 06/ 2019 Ni | 520
YOGA DAY

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Established 50 KV solar power grid 2. Arranged set up for NADEP conposting
on the roof top and nutrition garden for solid waste nmanagenent 3. Second unit
of phytorenediation set up to treat liquid waste from | aboratories 4.
Arrangenent for rain water harvesting fromsouth side terrace of college
building into a percolation pit 5 Waste wooden | ogs reused in making craft
itens of aesthetic val ue

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-I Title of the Progranme: PRACTI CE AND PROMOTI ON OF GO GREEN
LI FESTYLE GOAL: Connecting the students to the environnment. CONTEXT: The
journey of the Institution towards G een Lifestyle pioneered ever since the
establ i shnment of the Eco-club. THE PRACTI CE: The Institution has a well -
established plan of inplenentation of activities with the five teanms. Water
Managenment: The Institution ains at zero run-offs through Water Literacy.
Rechar gi ng the ground water through percolation pits, Rain Fall Measurenent,
Testing pH of Rain Water Drip sprinkler Systemare in practice. Inparting Water
W sdom t hrough Hydr o-zoning and Growi ng Pol | uti on Reducing Plants in Self-
Watering System are sonme innovative methods. Water Literacy is pronoted through
di spl ay of awareness slogans at water sources and through conpetitions in
Literary, Theatre Arts Fine Arts events |ike Mne, Poster Mking, and Quiz Loss
of soil noisture is checked by mul ching. Reverse Gsnpbsis Plants on the canpus
provi de safe drinking water. Reject water is used for dish washing and watering
the plants. Wrld Water Day is observed every year through an oath. Energy
Managenent: 31.53 energy generated fromsolar systeminstalled in the hostels
provi des hot water to the inmates. Alternative energies such as installing a 50
KV sol ar power system shifting 65.77 of lighting to LED bul bs, utilizing solar
| antern for denpbnstration and solar lanps for illumnating wal k ways are the
green practices. Sustainable commuting through Green Transport - bicycling,
wal ki ng, car-pooling and bus riding, declaring the first Monday of every nonth
as ‘No Engine Day’ are green initiatives. Beautification: Beautification is
undertaken with an idea of sustaining biodiversity. Avenue trees beside the
pedestrian friendly roads and a row of royal palns najestically standing by
the’ U shaped college building, enhance the scenic beauty of the canpus
reflecting the aesthetic ambience of the institution. The greenery near the
hostel s refreshes the i nmates provi di ng conduci ve at nosphere for rel axation.
Mani cured pat ches of perennial and seasonal vegetation along wth other
flowering plants attracting the swarns of bees and the Kal ei doscope of
butterflies add color to the green canpus. Biodiversity on the Canpus:
Vegetation and the areas of organic matter are good breeding and hi bernation
shelters for a variety of invertebrates. « Artificial ponds, Butterfly garden
ensure good feeding and breeding grounds ¢ Projects on |abeling of flora.
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I nnovati ve Garden Techni ques are A Nutrition Garden Neem and Pongam cakes are
used to restore nutrient balance. A Keyhol e Garden Roof Garden Mcro Garden In
WAt er-w se garden with | ow water-using plants and grouped together and ponds
wi th aquatic plants. Conducted an online project to estimte ‘water foot
print.” GO GREEN TO SAVE THE BLUE Students are encouraged through Conpetitions
cum Exhi bi tions and distribution of nessage-oriented panphlets by “Freshers-15"
to avoid water pollution in Ganesh idol inmersion. SOLI D WASTE MANAGEMENT: The
Institution maintains separate dustbins in the college prem ses for organi zed
col l ection of bio and non-bi odegradabl e wastes. Concrete pits are arranged for
this purpose. Incinerators are provided in the hostels for safe disposal of
sani tary napkins. Solid waste fromthe canpus, kitchen waste from hostels and
canteen are directed to conposting pits and used as manure. Partially
deconposed matter is utilized for verm conposting. Coconut coir, egg shells,
saw dust, tea powder and dried | eaves are used as nulch. Garbage Enzyne, a
nmul ti purpose solution is an innovative practice of solid waste nanagenent. The
food waste from hostels and canteen is collected by a Swi neherd. A chart of
daily food wastage is displayed in the dining hall to mnimze wastage
Mosqui to repell ent dhoop sticks are prepared fromthe biodegradabl e waste
of uprooted trees are turned into wooden craft. Hazardous waste nanagenent is
practi sed through removal of noxious gases fromthe | aboratories using Exhaust
fans and Fum ng chanber, displaying precautionary nessages, distributing
handouts on how to avoid m shandli ng of devices and burning of plastic. The
Institution channelizes waste water fromthe | aboratories to underground

channel s for disposal in the scientific nmanner-phytorenedi ation
creative nethods of e-waste di sposa

of e-waste and sent to recyclers.
Envi ronnent al | ssues.
control of

Logs

Saf e and

is followed through conpetitions on reuse

Fil ms and Docunentaries are screened on Major

Awar eness on the H nmal ayan Rock Lamp is created to

radi ation from el ectroni c gadgets. Organi zi ng i nnovative and thought

provoki ng conpetitions |ike Bio Fashion Show and Trash to Treasure. Eco-
friendly Rangoli conducted depicting the theme of International Years.

Cal cul ating carbon foot print, signing online petitions, preparing Eco-friendly
Rakhi, conducting Tal k show on plastic pollution and Quiz on environnental
protection are regul ar practices. EVIDENCE OF SUCCESS: The |l aurels and

appreci ations won for Green practices are  Best Eco-friendly Coll ege Award-|

Prize four times consecutively and Best Eco-friendly College Award-11 Prize two

times from Acharya Nagarjuna University. ¢ Green Institution Awards-2017 2018
from Paryavarana Parirakshana Vedi ka, Vijayawada. ¢ Appreciation fromthe then
Hon’ bl e Chief Mnister of Andhra Pradesh for innovative practices in Solid

Wast e Managenent. ¢ Preparation of Garbage Enzyne received Certificate of

Appreciation as the Innovative Eco-friendly Business Idea (start-up) at
Cl i mat hon Worl dwi de Event 2K16 organi zed by Y Square Business Incubator for
Cimte KIC, a body of European Union ¢ Several projects are adjudged as Best
Entries. PROBLEMS ENCOUNTERED: e« Stringent regulation of plastic use on the
campus is challenging. ¢ Avoiding Aerated Drinks is difficult. « The problem
with 100 Rain Water Harvesting is |lack of proper drainage. ¢ Scarcity of |and
is the major constraint for taking up further plantation on the canpus. ¢ The

unpredictability of clinmatic tenperature is the cause for greater consunption
of energy. NOTE: Reducing the amount of natura
diverted to landfil

Practi ce:

resources consunmed and trash
is an inportant part of any green lifestyle. Title of the
EMPONERI NG WOVEN THROUGH MULTI FARI OQUS DOVAI NS Cbj ective: To transform
the high-spirited youth into the enmpowered holistic wonen providing
contenporary and affordabl e education tailored to the global needs through
mul ti di mensi onal phenonmena. The Practice: Educational Enpowernent: The need-
based curriculum and t he anbi ence of the college enrich the |earning experience
of the students. Bridge Courses, Tutor-Ward System Renedial Coaching,
Projects, various conpetitions and Field Trips make students whol esone,

i nquisitive and conpetent enough to face the chall enges.

Communi cati on, Soft,
Anal yti cal and Conputati ona

Skills develop teambuilding spirit, decision




maki ng, interpersonal relationships and technol ogi cal enpowernent anong
students. Skill Enpowernent: Exposure to various sem nars and wor kshops,
participation in a myriad of nultifarious conpetitions helps themto overcone
their inhibitions and inproves their confidence. Lateral thinking shoots up
i nnovative i deas and enhances pl acenents. The val ue-based educati on makes them
socially responsible, efficient organizers, event nmanagers and abl e | eaders.
Soci al Enpower ment: Wbnen Enpowernent Cell, Sexual Harassnent Cell and N. S.S.
units sensitize students to social issues and struggles of the abused through
awar eness progranmres and service activities. Through outreach programes
students are notivated to reach the unreached in special canps. Enpowernent
t hrough Enployability: The Institution has a good nunber of placenents on
record. Career Quidance and Pl acenent Cell enhance enployability skills and
confidence to face interviews through Goup Discussions, Resunme Witing,
Aptitude Devel opnent and Wor kshops. Enpowernent through Sports: The Institution
provi des excell ent coaching to the aspirants in their chosen fields making
Sports and Ganes an integral part of education to prepare the future citizens
physically and enotionally fit for the Inter-collegiate, Inter-university,
Sout h Zone and National Tournanments. Providing Fee concession, schol arshi ps and
extra marks for National Players is the generous gesture of the Managenent
reflecting their endorsenent for Wonmen Enpowernent. Cul tural Enpowernment: The
Cultural teamis the pride of the Institution and the tower of strength. The
teamis reputed for its unique performance of Fol k- Orchestra, Folk Dance and
Theatre Arts. The teamwas invited to performat TANA USA - a life tinme
opportunity for a student artist. The team stood wi nners at several State
/ South Zone / National Inter University Youth Festivals keeping the Institution
at the envious pinnacle. The commendabl e achi evenent of the teamis the
prestigi ous Gol den Nandi Award from the Governnent of Andhra Pradesh for the
play “URU BHANGAM . CQutcone: The Alumae of the Institution turned out to be
abl e administrators, entrepreneurs, industrialists, and academ cians, both in
Governnent and private sectors in the country and abroad hol ding key positions
in the society in social welfare organizations, Pharmaceutical Laboratories,
Health Care Institutions, Banking and Agricultural Sectors, Pollution Control
Board and as Chartered Accountants and political |eaders. Problens Encountered:
Economi cal | y unsupportive fam |y background, l[ack of fundanental concepts at
the level of primary and secondary education, socio-cultural and religious
barriers due to | ack of self —notivation and exposure in the m ndset of wonen,
| ack of focus, deep- rooted superstitious beliefs in the society towards
discrimnation of girl child and indiscrinmnate and inproper use of socia
medi a are the major problenms identified. Note: Wnen enmpowernent isnt about
maki ng wonen stronger. Wonen are already strong its about changing the way the
wor | d perceives that strength.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://siddhart hamhil a. ac.in/adm n/ adm n/ upl oads/ Best - Practi ces- 223. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CULTURAL ENMPONERMENT AS A TOOL FOR EXCELLENCE SDMs Mahi | a Kal asal a, has | ong
realized the relevance and i nportance of culture in education. Its Visionis —
To transform young wonen into integrated, enpowered and holistic wonmen | eaders

wi th sound physical, nental and spiritual faculties. But transform ng
enotionally wld adol escent girls, into well educated, cultured, skilled and
graceful wonen of substance is an onerous task, which the nanagenent had
strived to fulfil by inculcating discipline, values and culture, along with
education. The cultural association of the college took on the task of creating
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awar eness anongst students about their cultural heritage and training them on
the fast fading traditional art forms of folk nmusic, folk dance and theatre of
Andhra Pradesh. What started as an extra-curricular activity for interna
col | ege programmes, soon bl ossonmed into a defining feature of canpus culture.
Thi s has happened with the constant facilitation of the managenent, unwavering
dedi cation of the cultural coordinators and the inmense enthusiasm of the
students. This canpus culture got so enbedded, that teachers and students were
able to take these ancient traditional know edge and skills forward across
generations of students over the years. This has |led to excellence at the
nati onal |evel and a streak of w nning, heralding a glorious era in the history
of the college. In the Inter-University Conpetitions conducted by the Mnistry
of Youth Affairs, Governnent of [ndia, the achievenents since 2006 are — South
Zone Inter-University Youth Festival - Wnners -13 tinmes National Inter-

Uni versity Youth Festival - Wnners-9 tines Selected for South-Asian Inter-
University Youth Fest (SAUFEST) -2 tines O her Achievenents - AP State Youth
Festival — Wnners — 3 tinmes O her State Governnent, City and Coll ege
Conpetitions — > 20 chanpi onshi ps Public performances by Invitation - > 200
over the years These performances by special invitation, were conducted on many
a grand event - Telugu Association of North Anerica (TANA) — Detroit, USA -
2015 CGovt. of A P. - Nandi Natakothsavalu Not only in Perform ng Arts, the
students also regularly excel in Fine Arts Conpetitions w nning many — Local,
District, State and University | evel Conpetitions in - Clay Mdelling, Draw ng,
Pai nti ng, Rangoli, Deepostav, Collage, Poster Mking etc. The feather in the
cap i s undoubtedly the “Col den Nandi Award” fromthe Governnent of Andhra
Pradesh, conferred to the best dranmm presentation. The team won the award for
their portrayal of the nythol ogical play Uu Bhangam witten by Sri. Bhasa
Kavi in the 3rd century BC. Inspire of the tinme constraints that the students
face, because of special invitations and demand, they perforned this play 10
times across the state to standing ovation fromtheatre enthusiasts and genera
public. Al these unique and high calibre cultural performances have kept the
college in constant linelight in the nmedia and had brought numerous |aurels,
maki ng t he managenment, university and the city of Vijayawada proud. Thus,
Cul tural excellence has becone the distinctive feature of the Institution and
the vision of the managenent has been transfornmed into a successful m ssion.

Provide the weblink of the institution

https://wwuv si ddhart hanshil a.ac.in/cultural associ ati on/

8.Future Plans of Actions for Next Academic Year

TO START NEED BASED POST GRADUATE COURSES. TO BUI LD | NDOOR AUDI TORI UM TO ENTER
I NTO MORE MoU W TH CENTERS OF EXCELLENCE I N | NDI A AND ABROAD FOR RESEARCH
COLLABORATI ON.  TO ENCOURAGE THE FACULTY MEMBERS TO APPLY FOR FUNDI NG OF RESEARCH
PROQIECTS. TO | NCREASE THE NUMBER OF PLACEMNTS W TH REPUTED MULTI NATI ONAL
COVWPANI ES. TO STRENGTHEN FACULTY DEVELOPMENT PROGRAMVES ( FDPS) BY DEPUTI NG
TEACHERS TO PREM ER NATI ONAL/ | NTERNATI ONAL | NSTI TUTES. PLANNI NG TO ATTRACT MORE
OQUT OF STATE AND FOREG N STUDENTS TO MAKE ENVI RONMENT MORE VI BRANT. TO | NCREASE
I NTERNAL FUNDI NG FOR SUPPORTI NG AND SEEDI NG RESEARCH



https://www.siddharthamahila.ac.in/culturalassociation/
http://www.tcpdf.org

